GARDEN SPOT YOUTH SOCCER CLUB
BY-LAWS

ARTICLE I - GSYSC

The Corporation’s name is “Garden Spot Youth So&®¥SC.” herein to be referred to
as the “GSYSC.”

The GSYSC shall have an office at such place aBdtlaed of Directors may from time
to time appoint, or the activities of the GSYSC megquire.
ARTICLE Il - SEAL
Seal — The corporate seal shall have inscribe@omethe name of the corporation as set
forth above, the year of its organization and tleeds “Corporate Seal, Pennsylvania.”
ARTICLE Ill - GENERAL MEMBERSHIP
The following persons shall be members of the GESYS

Any adult participant who pays his/her annual feéhe GSYSC to participate on a team
fielded by the GSYSC.

Any adult parent(s) or guardian(s) who pay(s) amuahfee to the GSYSC for
participation by his/her child(ren)/ward(s) in tB&YSC’s programs.

Any approved coach or adult participant for the G&Ywho has no child participating in
the GSYSC.

Any member of the Board of Directors for the GSYSC.

Membership shall automatically expire if a persononger qualifies according
to the above criteria.

Members shall have the right to attend all meetofgbe General Membership and to
enjoy the privileges of membership set forth herein

ARTICLE IV — MEMBERSHIP MEETINGS

Monthly Meetings — A monthly meeting of the Gendvldmbership will be held at the
Garden Spot High School on the fourth Monday ofrtf@th. All meetings will start at



7:00 p.m. Mandatory coaches meetings would takeeph March and August.
Committee chairpersons should attend these medbngsdate the board and general
membership on issues and plans.

Special Meetings — Special meetings of the Gerdeahbership may be called at any
time by the Board of Directors or members entitedast at least ten percent (10%) of
the votes. At any time, upon written request of such persons, it shall be the duty of
the Secretary to fix the time and place of the mgewhich shall be held not more than
thirty days after the receipt of the request. $Bberetary shall provide all members with
ten days written notice of the time and place amghpse of such special meeting.
Business transacted at all special meetings saalbhfined to the purpose stated in the
notice.

Quorum — A quorum for a General Membership Meesingll consist of five (5)
members.

Rules of Order — Roberts Rules of Order shall gotiee proceedings of all General
Membership Meetings except where such Rules conviit the bylaws of the GSYSC,
in which case the bylaws shall prevail.

Voting of Membership —

All members shall have the right to vote at Genbtambership Meetings on the subject
matters of election or impeachment of Officers/Bbaf Directors, approving the Annual
Budget and changes thereto, changes to bylawsnatter which the Board of Directors
wishes to bring before the General Membership,aarnydother matter specifically called
for by the Board of Directors in a monthly meetorgas set forth in the notice in a
special meeting; provided that voting privilegealkhe limited to one vote per
immediate family (defined as spouses, guardiangnts, children, and wards residing in
the same dwelling). Member must attend a minimé@ithr@e meetings during the course
of a year to be able to be considered an activebweto be able to place a vote.

Except as otherwise provided for in these bylawsades shall be decided by a majority
of Members present at the General Membership Mgetin

The Secretary shall be in charge of counting aks®f the General Membership.

The right of a member to vote shall cease uponibtation of his or her Membership.

ARTICLE V - BOARD OF DIRECTORS/OFFICERS

Board and Numbers — The GSYSC shall be governedByard of Directors consisting
of adult individuals elected by the General Membgrsit the Annual Meeting (the'l
meeting in January) and consisting of at leasPtiesident, Vice-President, Secretary,
Treasurer, Boys Recreational Coordinator, GirlsrB&ttonal Coordinator and LANCO
league Coordinator of the GSYSC. The number od®ars shall not be less than five or



more than nine. All business and affairs of thi&Y&C shall be managed by the Board
of Directors which may exercise all legal powershef GSYSC and do all such lawful
acts and things as are not by statute or by thel@stof Incorporation or by these bylaws
directed or required to be exercised or done bya8& SC.

Term of Office — The term of office will be two yea Directors shall assume their duties
commencing on January 1 of each year, and their $ball expire on February 1 two
years after being elected. All elections of DicestOfficers shall be by a majority vote

of the Membership of the GSYSC present.

Attendance at Monthly Membership Meeting — If a Mxamof the Board of Directors is
unable to attend any monthly meeting, he or she matsy the President or Secretary
prior to such meeting. Any Board Member with thaedssences during one calendar year
will be reviewed for possible dismissal by the Bbaf Directors.

General Duties and Powers —

The Board of Directors shall have the power to agmuch Standing Committees as it
shall determine and to delegate such powers to #sethe Board shall deem advisable,
and to appoint Chairpersons and Assistant Champsrsf such Standing Committees.
The Board of Directors shall develop guidelinesdpecific tasks and duties to be
implemented by each of the Chairpersons. The Bogirectors shall divide between
themselves responsibility for specific Standingr@aittees in order that Chairpersons
shall be directly responsible to a specific Directo

The Board of Directors may adopt such rules andlagigns for the conduct of its
meetings and the management of the GSYSC as idewy proper.

The Board of Directors shall have the power byeHitths vote of those Directors
present at any meeting to discipline or suspendargctor/Officer or Committee
Member of the GSYSC.

The Board of Directors shall prepare proposed obstg the registration fees changes
must be voted on in a General Membership Meeting.

Meetings — The Board of Directors shall have megstseparate from the General
membership Meetings at least once before each &eaviembership Meeting and at
such other times as the majority of the Board @€Etors shall decide. All members of
the Board of Directors shall be given sufficientio® of the time, place, and purpose of
each meeting of the Board of Directors. A quortnallsconsist of three Directors.
Specific Duties of Officers:

Duties of the President

a. Shall preside at all meetings of the General Mesttiprand Directors.



b. Shall sign all legal documents and papers.
c. Shall have the power to sign all disbursements®@GSYSC.

d. Shall perform all other duties as are usually &tdcto the Office of the President
under the law.

Duties of the Vice President:

a. Shall assist the President and shall assume adisdoit the President in his or her
absence.

b. Coordinate GSYSC registrations.

Duties of the Secretary
a. Shall keep an attendance record of each meeting.
b. Shall keep a record and minutes of all meetings.
c. Shall give notice of all special meetings to thesttled thereto.
d. Shall read the minutes of the previous meeting.
e. Shall keep a copy of all membership lists.
f. Shall receive copies of all correspondence of tB& &C.
g. Shall count and record all votes at all meetings.

h. Shall keep the corporate seal and affix it to dagal documents authorized to be
executed by the Board of Directors.

i. Shall keep an original record of all minutes of @eneral Membership and Board of
Directors, Articles of Incorporation, bylaws, Rulasd Regulations, Policies, Standing
Committees Guidelines, and any other written res@ftthe GSYSC.

Duties of the Treasurer:

a. Shall present to the Board of Directors at eachtimga Bill List containing all bills
to be paid.

b. Shall pay, as directed by the Board of Directaxemfthe Operating Fund, all
Liabilities of the GSYSC. Disbursements of funtlalsbe directed by the Board of
Directors.



c. Shall have the power to sign all disbursements®GSYSC.

d. Shall keep records of all disbursements in the foficheck stubs and a disbursement
journal.

e. Shall present an annual operating budget for apgpaivthe January meeting.
f. Shall present a Financial Statement (Profit/LosdaBce Sheet) at each meeting.
g. Shall keep records of all receipts in the form chah receipts journal.

h. Shall present a Treasurer’s Report showing allipggetransfers from and to savings,
disbursements, and outstanding bills at each Mypiiilaeting.

I. Shall make all deposits of receipts.

] Shall be audited on a yearly basis by an audit cibteen

Duties of the Girls and Boys Coordinator:

a. Shall act as liaison between the Board of Direcémi the Coaching Staff/Panel.

b. Shall be responsible for the competitive and irdtomal activities of the GSYSC.

c. Create the teams for the on coming seasoompbtance with

Lancaster Area Girls Soccer / Lancaster Countyamtiral Boysules for recreational
teams (“B”) with coaches. Assist in the tryoutsl @oordination of the Lancaster County
Soccer League.

d. Assigning and Recruiting Coaches

e. Attending league meetings as the GSYSC reptatsee

f. Provide schedules to Referee Coordinator

g. Provide Lancaster Area Girls Soccer (Girl’'so@bnator) Coordinator with copy of
“B” Recreational Teams.

h. Provide Lancaster County Intramural Bd@®y's Coordinator) Coordinator with
copy of “B” Recreational Teams.

h. Conduit for complaints and concerns forwandsrmation to board members.

J. Distribute league game schedule to coachesreferee coordinator.



Saturday Morning Coordinator:

a. To organize and run the Saturday Morning Intnaiprogram comprised of Under 6
co-ed teams, and separate Under 8 boys’ and tgdsis. A season is comprised of
eight weeks; there are two seasons per calendar gpang and fall. Approximate
dates: spring — early April — Memorial Day; falLabor Day — end of October.

b. Develop information handout sheet for regigirgtwhich includes information like
start date, Coaches’ meeting dates, etc.

c. Determine number of teams needed (based thmibonber of kidsand coaches)

d. Split players up into teams/prepare rosteetshi®r each team (working in
conjunction with registrar)

e. Sign-up late registrations at first 2-3 Satyed(2-3 people should be assigned to be
present)

f. Determine needed equipment per team for eagH (i.e., U6 Coed, U8 Girls’ and U8
Boys’ teams)

g. Based on number of teams, create/place ood@efn shirts, working with T-shirt
Coordinator

h. Make any announcements, be present to resgsodl/e to questions/problems (i.e.,
not enough players  present on a team — wharkate them to ensure everyone

plays).

I. Ensure coaches are present for all teams;iggagsams/coaches where necessary to
ensure no interruptions in play.

Lancaster County Soccer League (LANCO LEAGUE) Coorthator

The Representative for the Garden Spot Soccer Willibe the primary contact between
the GSYSC and the Lancaster County Soccer Leabaee fter referred to as LANCO.)

a. Will attend monthly Lanco League meeting atRh#&on Operations Building the third
Wednesday of each month.

b. If the representative is unable to attendheerseeds to have a replacement.

c. Allcoaches of LANCO travel teams will worktlwvthe representative to resolve any
issues that may come up during the season.

d. The coaches will e-mail or call the represeveawith all questions and will only
contact the league as a last resort.



e. The representative will declare the teamswiiiabe playing in the league that
season, fall season July 4nd spring season February 1

f.  All LANCO team packets will need to be completed aeturned to the LANCO
Coordinator at the GSYSC meeting after the teateddared, (Fall season at the July
GSYSC meeting and spring season at the FebruarySGSieeting.) The LANCO
representative will then be responsible to proWaeinformation the LANCO League
representative.

g. The LANCO representative will provide assis&to coaches registering their
prospective LANCO team.

ARTICLE VI — ELECTION OF BOARD OF DIRECTORS/OFFICER S.

Any current member of the GSYSC, a may be nominfatedn office or position on the
Board of Directors during the election year. Htaes will take place at the first meeting
in January Nominations shall be presented in wyibg the end of the November
Meeting.

Elections shall be held at the January General Meshiip Meeting on every odd number
year. (Example: 2007, 20009, ..... ) . Electionstarbke by secret ballot of the current
membership as defined in Article 1ll, “GENERAL MEMERSHIP.” Voting privileges
shall be limited to one vote per immediate famélgd all positions shall be elected by
majority vote of members present and eligible teevdEMBER must have attended a
minimum of two GSYSC meetings during the year t@bke to place a vote.

Newly elected Directors/Officers will be announ@dhe end of such election.

ARTICLE VIl - VACANCIES
If a vacancy occurs in any office of the Board afeldtors, the Board of Directors shall
appoint a person otherwise eligible to be a mermbarStanding Committee to fill the
vacancy until such term expires.
If a vacancy occurs in a Standing Committee, tharBof Directors shall appoint a

person otherwise eligible to be a Member of a Stan@ommittee to fill the vacancy
until such term expires.

ARTICLE VIIl - IMPEACHMENT

Any member of the Board of Directors may be impeaicif he or she:



Fails to fulfill their obligations to the GSYSC.

Acts in any manner detrimental to the GSYSC onigiolation of its Rules, Regulations,
and bylaws.

A Committee Chairperson or Assistant Chairpersonbmimpeached if he or  she:
Fails to fulfill their obligations to the GSYSC.

Acts in any manner detrimental to the GSYSC onigiolation of its Rules, Regulations,
and bylaws.

A majority vote of the General Membership pressmtacessary for any impeachment.
Voting privileges shall be limited to one vote pemediate family.

ARTICLE IX — STANDING COMMITTEES
The following are Standing Committees of the GSYSC:

Risk Management Coordinator —Makes sure all RG-6 forms acempleted for every
adult volunteer involved in coaching each soccar yEPYSA's requires of having an
Risk management forms (know as RG-6 forms) comgleteall coaching staff
members. (which asks for background informationni®are completed at registration
or prior to the first practice, and are submittedhe EPYSA (Eastern PA Youth Soccer
GSYSQ).

Equipment Co-Chairperson— In charge of thesyscequipment. Maintain an
inventory and organizing the equipment storagditacio keep track of equipment and
ordering new equipment when necessary. Ensurecklist is provided to each coach at
the beginning of each season detailing the assiggaghment. The equipment
chairperson will collect all equipment disbursedhat end of each season.

Referees Coordinator -In charge of maintaining a pool of referees and
assigning/scheduling referees for all of d®&rschome games for "B” travel teams.

Registrar/Tee —shirt Coordinator - Maintains the GSYSC registration records areksfil
Register all the GSYSC'’s teams/players with EPYShg the EPYSA software.
Orders all GSYSC tee-shirts needed for each season.

Field Maintenance Coordinator —Coordinating the set up, maintenance and teardown
of the A, B, and C fields at CNH. The coordinatolt advise coaches of the date’s set-
up and tear down dates so they will solicit playarents to assist in the maintenance.
Obtain volunteers to line the fields several tirmeseason.



COACHES -The coach(s) have control of the activities, agntcand welfare of their
team while on the practice apthying field.

A coach will conduct themselves at all times asdmnlt and in a dignified manner.

The coach is the GSYSC's representative to theepdagnd their families. Good
sportsmanship, fairness, obedience to rules amsitiyee attitude at all times must be
evident in a coach.

The player’swvell being, training, and soccer experience mughbeop priority in all
efforts by the coach.

It is the coach's responsibility to follow and sapall programs developed and adopted
by the GSYSC Board of Directors.

The coach of a player involved in a disciplinaryi@t shall be present at the designated
League Meeting where the action will be reviewed.

Coaches will be responsible for all uniforms andipment issued to them by either the
GSYSC or the League.

All GSYSC-owned equipment and uniform items mustdierned to the Assistant
Manger no later than two weeks after the final lsagame of the season. If the
equipment and uniform items are needed longerttinardesignated time, permission
must first be received from the Assistant Manager.

Reimbursement to the GSYSC for equipment not retlita the GSYSC shall be the
responsibility of the assigned coach.

The coach must review a GSYSC Coach Agreement befarethey will be given a
team roster or coach pass.

Coaches are to provide the Board with a final teaster.

Coaches are to report and explain any cards isuieagy an event/game by any official
issued to any player or coach with 48 hours t&&8lY SC board members in writing.

Coaches are expected to attend all GSYSC meetirthsy are not able to attended a representatora f
there team should attend the GSYSC meeting. @ddBes are expected to attend 4 GSYSC meetings in
addition to the mandatory coaches meeting duriag/éar.

Committee(s) —Committees may be created by the board for thefiberie¢he GSYSC.
The powers and duties of each Standing Committak Ist set by the Board of
Directors.

Each Standing Committee shall have a ChairpersdraarAssistant Chairperson
appointed each year by the Board of Directors.



The Board of Directors shall have the right to additional Standing Committees as the
need arises.

Each Chairperson shall annually provide the Bod&ili@ctors with his or her proposed
budgetary needs by October 31 of each year in dodessist in establishing a budget for
the following year.

Each Committee Chairperson (or in his or her alesethe Assistant Chairperson) shall
present a Committee report to the GSYSC in the hip@eneral Membership Meeting
indicating anything he or she determines to benpiartance to the GSYSC.

ARTICLE X — FINANCE AND ACCOUNTING

The Board of Directors shall decide all matterggeing to finance and shall place all
revenues into the treasury to be used for the besfehe GSYSC.

No member of the GSYSC shall receive, directlynatiriectly, any salary or monetary
compensation from the GSYSC with out approval ef@SYSC membership.

An Operating/General Fund shall be establishegpdyments of liabilities, refunds,
depositing of receipts, and the acquisitions ofdbassets. The Operating/General Fund
shall consist of at least one interest bearing @aco

Only upon approval of the Board of Directors shahsfers of funds be made between
the Operating/General Fund and any other Fund.

All expenses above $500.00 are to be approvedviaraa by the Board of Directors.
All expenses over $1,500 will need membership aygdrat a GSYSC meeting.

All expenditures under Five hundred dollars ($500 €an only be made by a member of
the Board of Directors or Standing Committee Chaspn and must be accompanied
with an appropriate invoice or sales slip. An ampiate invoice or sales slip is defined
as one clearly marked with the purchaser’s sigeatdescription of the goods
purchased, reason for purchase, dollar amountrohpse, purchase date, and from
whom purchased. Before an individual can receaygnent for goods purchased on
behalf of the GSYSC, that individual must submithe Treasurer or President an
appropriate invoice or sales slip.

No purchases may be made on an open account wphioutapproval of the Board of
Directors. If such purchase is approved, thenpgmapriate invoice or sales slip, for that
purchase, must be forwarded to the Treasurer byagkbGeneral Membership Meeting
of such purchase. If an appropriate invoice ogssalip is not submitted within the
required time, then payment to the supplier fot fhachase may become the
responsibility of the person doing the buying antthat of the GSYSC.
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No disbursements can be made without the authosiggtures of the members of the
Board of Directors.

At the end of each December, and in conjunctioh wie close of the fiscal year, an
independent auditor will conduct a minimum of a edation of the GSYSC's financial
statements.

The Treasurer shall present the results of thepewl@ent auditor.

ARTICLE XI: TRAVELTEAM REGULATIONS - REGISTRATION
REQUIREMENTS and ASSEMBLY of TEAMS

The GSYSC's travel teams are divided into age wivis to facilitate competition among
its participating teams. The number of age divisiand the number of teams to
participate in each age division will be determimgdhe registration for that season.
Typical age divisions and corresponding player agesletermined by EPYSA guide
lines.

Any Coach/Parent wanting to create or maintain &C® Team or Coach a Recreational Team
for a season must advise the membership at thenohabing prior to registration. At the club
meeting following registration it will be decidechat LANCO teams will be fielded. No
LANCO teams will be fielded without presentatiorea&SYSC meeting. Tryouts will be
conducted for “A” travel teams when not all regisits will be accepted on to the team. All
tryout results will be give to the GSYSC secret@atiowing try outs.

Note: Just because a parent or coach requestuoteger for coaching position
on the registration form does not guarantee thagrnpar coach, a coaching position.

ARTICLE XIlI: PENALTIES AND FINES FOR MISCONDUCT AT A GAME
E.P.Y.S.A. GUIDELINES

The penalties specified by these Bylaws are adteirr@d in accordance with guidelines
provided by Eastern Pennsylvania Youth Soccer GSYSC

The penalties specified in these Bylaws are mininpemalties, and may be increased at
the discretion of the Executive Committee for iofians considered very serious.
Additional penalties may be instituted at the dision of the Executive Committee.

GSYSC will institute the following action for a R€&hrd — a two game suspension if a player
was given a red card due to one or more of theviatg:

- fighting and/or spitting

- physical contact deemed aggressive

- foul and abusive language
(Current League rules require that player sitsnext game-2006)
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In addition to GSYSC by-law and policies, GSYSC wilalso adhere to all polices and
by-laws administered by EPYSA, and any other orgamziation in which the GSYSC is
participating in.

ARTICLE XIlII - DISSOLUTION

Dissolution - The GSYSGnay be dissolved after Motion by a Board membeoseéed

by two (2) other Board members, raised at fouc()secutive meetings, including at
least two (2) General Public Meetings and at laast(2) Board meetings. The Motion
for Dissolution may or may not include a Motion f&pecial Meeting, but must be raised
specifically and placed on the agenda as a sepisi@tien for Dissolution. A Motion for
Dissolution may carry only with a vote of 2/3 mafgiof members and Board members
in attendance of the meeting.

In the event this organization shall dissolve vitvatever reason, Authorization will be
given, and demonstrated by minute evidence of éing/ing of a proper Motion for
dissolution, for Board members (through an Attoroélaw) to make the necessary
arrangements for disbursement of the funds or qifegrerty of the Corporation to a
charitable organization of the Board's discretion.

ARTICLE XIV — BYLAWS

These bylaws shall be in effect inmediately after approval of a majority of the
General Membership present. All Rules and Reguriatby the GSYSC, Lancaster
County Soccer League (LANCO), Lancaster Countyaimural BoyqLCIB) and
Lancaster Area Girls Soccer (LAGS )will be followadd made apart to the current
bylaws.

Deleted-Lancaster County Soccer League (LANCO),lak@S will be followed and
made apart to the current bylaws.

Amendments to the Bylaws:

Any member in good standing can propose amendmienisiting, to the Board of
Directors.

The Board of Directors will then determine if spidposed amendment is consistent
with the GSYSC's philosophy.

If the amendment is approved by the Board of Daestit shall be advertised on the
“Web Site” and in a letter e-mailed/sent to all nbems, or other written notice to all
members, and presented for discussion at the ren¢r@l Membership Meeting. A vote
on the proposed amendment shall be held in thendeGeneral Membership Meeting
after advertising in the “Newsletter” or such weittchoice.
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A majority vote of the entire Membership presenthat meeting is needed for approval
of the amendments to the Bylaws.
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Roberts Rules of Order

Order of Precedence of Motions. (OPM)
Table of Rules Relating to Motions. (TRM)
Preface. (PRE)
Introduction. (INT)
Parliamentary Law (PAR)
Plan of the Work (WRK)
Definitions (DEF)
Part I.- Rules of Order.
Art. I.- How Business is Conducted in DeliberatAgsemblies.
. Introduction of Business
. What Precedes Debate
. Obtaining the Floor
. Motions and Resolutions
. Seconding Motions
. Stating the Question
. Debate
. Secondary Motions
. Putting the Question and Announcing the Vote
10 Proper Motions to Use to Accomplish Certaineoty
Art. 1l.- General Classification of Motions.
11. Main or Principal Motions
12. Subsidiary Motions
13. Incidental Motions
14. Privileged Motions
15. Some Main and Unclassified Motions
Art. Ill.- Privileged Motions.
16. Fix the Time to which the Assembly shall Adjour
17. Adjourn
18. Take a Recess
19. Questions of Privilege
20. General and Special Orders and a Call for tiaeKS of the Day
Art. IV.- Incidental Motions.
21. Questions of Order and Appeal
22. Suspension of the Rules
23. Objection to the Consideration of a Question
24. Division of a Question, and Consideration byageaph or Seriatim
25. Division of the Assembly, and Motions relatiogMethods of Voting, or to
Closing or Reopening the Polls
26. Motions relating to Methods of Making, or tam€ihg or to Reopening
Nominations
27. Requests growing out of Business Pending ¢hids just been pending, as, a
Parliamentary Inquiry, a Request for Informatiar, lfeave to Withdraw a
Motion to Read Papers, to be Excused from a Dutfgroany other Privilege
Art. V.- Subsidiary Motions.
28. Lay on the Table

O©CoO~NOULA,WNEF
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29. The Previous Question
30. Limit or Extend Limits of Debate
31. Postpone Definitely, or to a Certain Time
32. Commit or Refer, or Recommit
33. Amend
34. Postpone Indefinitely
Art. VI.- Some Main and Unclassified Motions.
35. Take from the Table
36. Reconsider
37. Rescind
38. Renewal of a Motion
39. Ratify
40. Dilatory, Absurd, or Frivolous Motions
41. Call of the House
Art. VIl.- Debate.
42. Debate
43. Decorum in Debate
44. Closing and Preventing Debate
45. Principles of Debate and Undebatable Motions
Art. VIII.- Vote.
46. Voting
47. Votes that are Null and Void even if Unanimous
48. Motions requiring more than a Majority Vote
Art. IX.- Committees and Boards.
49. Committees Classified
50. Boards of Managers, etc., and Executive Coragstt
51. Ex-Officio Members of Boards and Committees
52. Committees, Special and Standing
53. Reception of Reports
54. Adoption or Acceptance of Reports
55. Committee of the Whole
56. As if in Committee of the Whole
57. Informal Consideration
Art. X.- The Officers and the Minutes.
58. Chairman or President
59. Secretary or Clerk
60. The Minutes
61. Executive Secretary
62. Treasurer
Art. Xl.- Miscellaneous.
63. Session
64. Quorum
65. Order of Business
66. Nominations and Elections
67. Constitutions, By-laws, Rules of Order, andh8itag Rules
68. Amendments of Constitutions, By-laws, and Role®rder
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Part Il.- Organization, Meetings, and Legal Rightsof Assemblies.
Art. Xll.- Organization and Meetings.
69. An Occasional or Mass Meeting
(a) Organization
(b) Adoption of Resolutions
(c) Committee to draft Resolutions
(d) Semi-Permanent Mass Meeting
70. A Permanent Society.
(a) First Meeting
(b) Second Meeting
(c) Regular Meeting
71. Meeting of a Convention.
(a) An Organized Convention
(b) A Convention not yet Organized
Art. Xlll.- Legal Rights of Assemblies and Trial @heir Members.
72. Right of an Assembly to Punish its Members
73. Right of an Assembly to Eject any one fronPitzce of Meeting
74. Rights of Ecclesiastical Tribunals
75. Trial of Members of Societies
Plan for Study of Parliamentary Law. (PLN)
Introduction
Lesson Outlines (LES)
Index (NDX)
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